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RESOLUTION 2020-02-09

RESOLUTION IDENTIFYING GUIDANCE FOR PROVIDING HOURLY EMPLOYEES WITH WAGES
COMPARABLE TO WISCONSIN MUNICIPALITIES OF LESS THAN POPULATION 1,500

WHEREAS, the Trustees of the Village of Merrimac, Sauk County, Wisconsin are committed to providing fair wages and

benefits that attracts and retains dedicated staff; and

WHEREAS, having dedicated, long-term employees is in the best interest of all the residents of the Village of Merrimac;
and

WHEREAS the Wisconsin Rural Water Association (WRWA) performs Wisconsin salary surveys for hourly employees

(Directors of Public Works, Maintenance Operators, and Office Staff) every 2-3 years, based on municipality population;

and

NOW, THEREFORE, BE IT RESOLVED by the Village of Merrimac Board of Trustees to use the following guidance for

determining yearly raises of employees in good standing:

1. To apply Wisconsin-based salary survey averages by WRWA for DPW, Operator, and Office Staff classes of
employees for municipalities under 1,500.

2. To provide yearly cost-of-living adjustments based on Midwest data from the Bureau of Labor Statistics.

3. For new-hire trainees, upon reaching their 6-month anniversary, to provide a wage of approximately 80% of

average for the staff class, with yearly proportional increases so as to reach 100% of average wage at 7 years of
employment.

4. Forinternal promotion emplo'yees, to provide a starting wage of approximately 85% of average for the staff
class, with yearly proportional increases so as to reach 100% of average wage at 5 years of service in that
‘position,

Adopted and recorded September 22, 2020.

Approved September 22, 2020.
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Phlllp Budde, Pre5|dent
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Brian Mooney, Admm|strator/CIerk/Treasurer
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